
Skidmore College Social Work Program 

Student Evaluation of Fieldwork Placement 
 
This form is designed to give interns the opportunity to provide feedback about the 
supervision they receive during their internship.  This information will be useful in 
discussions with supervisors and will help your faculty instructor evaluate the learning 
opportunities at various internship sites. 
 
1. Check as many of the following as apply.  I had: 

             A place to store materials 

             A permanent desk at which to work 

             An office of my own 

         An office with other people 

         Access to a phone 

         Access to get supplies as I needed them 

           A place to conduct confidential business 
 
2. Comment on the following:  To what extent did you feel physically and psychologically 

part of the agency staff?  Were staff members available and willing to provide you 
assistance?  

 
 
 
 
 
 
 
 
3. Were you assigned cases, groups, or projects relevant to your learning needs? 

  [  ] Yes [  ] No 
 
 Comments: 
 
 
 
4. Did your work assignments call for a level of skill appropriate to your professional and 

personal development? 

  [  ] Yes [  ] No                [  ]   Sometimes 
 
    Comments:  
 
 
 
 



5. How often were regular, planned supervisory conferences held?    
 [  ] more than one hour per week 
 [  ] one hour per week 
 [  ] less than one hour per week 
 
6. Using the following rating scale, rate the extent to which the supervisory conferences 

were helpful to your professional development. 
 [  ] very helpful 
 [  ] somewhat helpful 
 [  ] unhelpful 
 
Comments/recommendations for change: 
 
 
 
7. Please rate your fieldwork instructor using the following scale:  

 1  = Exceptional 
 2  = Very Good 
 3  = Good 
 4  = Fair 
 5     =    Poor 
 NA  = Not Applicable/No Basis 

 
 
  Exceptional        Poor  

a. Facilitated the process of integration into the    1       2       3       4       5      NA 
 agency system.  
 

b. Discussed and clarified agency policy and         1       2       3       4       5      NA 
       procedures. 

 

c. Encouraged and supported responsible             1       2       3       4       5      NA 
 decision making concerning attendance at  
 staff meetings, seminars, and conferences.  
 

d. Encouraged and supported self-evaluation         1       2       3       4       5     NA 
 of my work in the agency context. 
 

e. Facilitated learning of specific practice skills. 1       2       3       4       5      NA 
 

f. Encouraged identification with professional        1       2       3       4       5      NA 
 values and behavior consistent with those values. 
 

g. Was clear and consistent about the 1       2       3       4       5      NA 
 expectations of this placement. 



                                                                Exceptional                    Poor  
 

h.   Was available if I requested additional              1       2       3       4       5      NA 
      contact and to answer questions and concerns. 
 

i. Was aware of academic content and helped        1       2       3       4      5      NA 
 integrate class material with the field experience. 
 

j. Shared feedback that recognized areas in which   1       2       3       4      5     NA 
      my skills and knowledge were relatively strong. 
  

k. Shared feedback that recognized areas in which    1       2       3       4      5     NA 
 my skills and knowledge needed improvement. 
 

l.   Recognized and complimented me for                   1       2       3       4      5     NA  
      accomplishments or things I did well  
      at the internship. 
 

    m.  Let me know when my performance was not         1       2       3       4       5    NA 
      appropriate or acceptable in certain areas. 
 

      n.   Encouraged me to discuss personal                    1        2       3       4       5    NA 
            impressions, reactions, and adjustments to the internship. 
 



 


