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The Social Work Profession

What is Social Work?

Social workers are uniquely qualified to help people in their own environments, by
looking at all the different aspects of their life and culture. They work to ensure personal
well-being, prevent crises and to counsel individuals, families, and communities. For
more than 100 years, professional social workers have helped to make sure people get the
assistance they need, from the best resources available.

Social workers care for people in every stage of life, from children to elders. Help is
available to overcome life’s most difficult challenges, and the troubles of everyday living,
including poverty, discrimination, abuse, physical illness, divorce, death, stress,
addiction, depression, unemployment, disability, and mental illness. Social workers can
be found in every part of the community, from hospice care to adoption agencies and in



History of the Skidmore College Department of Social Work

Social work has been integral to Skidmore College and its mission since Lucy Skidmore
Scribner opened her Young Women's Industrial Club in 1903. Mrs. Skidmore's reaching
out into the Saratoga community exemplified social work's ideals of service and
commitment to others. Throughout its history, the College has remained strongly
committed to integration of traditional liberal arts with more applied programs such as
social work. Social work formally entered the Skidmore curriculum in 1924, and has
continued to evolve and improve ever since:

1924 Introduction of a course on Sacial Welfare Organization (taught under a
Sociology designation)

1950 First courses taught under the Social Work designation (Field of Social Work and
Field Work, initially offered in 1950 by Patricia Ferguson)

1964 Field of Social Work and Public Welfare courses added to the curriculum

1972 Major in Sociology-Social Work introduced

1973 Seven courses in the Social Work curriculum

1975 Department renamed Department of Sociology, Anthropology, and Social Work

1974-76  Department of Social Work initially seeks accreditation by Council on Social
Work Education

1976



1995-



Skidmore College Social Work Program Mission and Goals

The Council on Social Work Education (CSWE) is a national association that preserves
and enhances the quality of social work education for practice and promotes the goals of
individual and community well-being and social justice. CSWE pursues this mission
through setting and maintaining policy and program standards in social work education
programs, accrediting bachelor's and master's degree programs in social work,
promoting research and faculty development, and advocating for social work education.
Baccalaureate Departments of Social Work that are accredited by CSWE adhere to the
Council’s Curriculum Policy Statement for Baccalaureate Degree Programs in Social
Work Education. Copies of the statement are available from the Program Director. For
more information about the Council, see the organization’s website: www.cswe.org

Mission

Consistent with Skidmore College’s mission and the Educational Policy and
Accreditation Standards (2015) requirements of the Council on Social Work Education,
the Social Work Program’s mission is to 1) prepare students for entry-level professional
generalist practice that that promotes human rights, social and economic justice, and
empowerment of individuals/groups that experience discrimination and oppression; 2)
prepare a liberally educated graduate for graduate study and a life of active, informed
citizenship; and 3) develop students’ professional leadership capacity leveraging the high
quality and diverse offerings of Skidmore’s liberal arts curriculum.

Goals
!
With the liberal arts as its foundation, BSW graduates are prepared for entry-level social
work practice and to continue their formal education in social work or another graduate
discipline. As such, program goals for students include:
1. Engage in evidence-based entry-level social work practice with individuals,
families groups, communities and organizations within a multicultural society.
2. Practice according to the principles, values, and ethics that guide the social work
profession.
3. Influence social policies with the goal of alleviating poverty, oppression, and
social injustice as well as advocating for human rights.
4. ldentify and affect the bio-psycho-social, spiritual, and cultural functioning of
people.
5. Engage in practice from a culturally-sensitive perspective which recognizes and
appreciates the intersectionality of diverse human identities.
6. Provide leadership in practice settings appropriate to one’s practice role, skill set,
and educational level.

Core Competencies

The Council on Social Work Education (CSWE) uses the Educational Policy and
Accreditation Standards (EPAS) to accredit baccalaureate and master’s level social work
programs. EPAS supports academic excellence by establishing thresholds for



professional competence. Social work competence is the ability to integrate and apply
social work knowledge, values, and skills to practice situations in a purposeful,
intentional, and professional manner to promote human and community well-being
(CSWE, 2015).

The Social Work Program has adopted the CSWE competencies and our curriculum is
designed to prepare students to demonstrate competency in each of the nine areas. Each
competency describes the knowledge, values, skills, and cognitive and affective processes
that comprise the competency at the generalist level of practice, followed by a set of
behaviors that integrate these components. These behaviors represent observable
components of the competencies, while the preceding statements represent the
underlying content and processes that inform the behaviors.

Competency 1. Demonstrate Ethical and Professional Behavior
Social workers understand the value base of the profession and its ethical standards, as well

as relevant laws and regulations that may impact practice at the micro, mezzo, and macro
levels. Social workers understand frameworks of ethical decision-making and how to
apply principles of critical thinking to those frameworks in practice, research, and policy
arenas. Social workersrecognize personal values and the distinction between personal and
professional values. They also understand how their personal experiences and affective
reactions influence their professional judgment and behavior. Social workers understand
the profession’s history, its mission, and the roles and



immigration status, marital



and service delivery.



intheassessmentofdiverse clientsand constituencies, including individuals, families, groups,
organizations, and communities. Social workers understand methods of assessment with
diverse clients and constituencies to advance practice effectiveness. Social workers recognize
the implications of the larger practice context in the assessment process and value the

importance of
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Department of Social Work Admissions Policy and Procedure

Students must apply for the Social Work major no later than the College-mandated
deadline during the spring of the sophomore year

13



the community and the state of the nation and the world. Social justice is pre-
eminent principle in social work.

6. Are you interested in using research skills and scientific methods to work with
people? When possible, a social worker bases their practice on established social
work methods and empirical research.

When students apply for admission to the social work major, they are asked to complete
a"Declaration of Major"” form available from the Registrar, the Department of Social Work
application form (available on the Department website), and an admission essay (see
following pages). These three documents are then submitted to a Social Work faculty
member who distributes the application to the Department for review. When the student
is accepted into the major, a social work advisor is assigned and the Declaration of Major
form is submitted to the Registrar’s Office. Once this process is completed, the student is
asked to review the Department’s Standards for Social Work Education. Accepted
students then meet with their advisor

14



Application to the Social Work Major
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Progression through the Social Work Major

1. Applications must be submitted to a Social Work faculty member by the deadline for
declaration of major as set by the Office of Academic Advising. Students who wish to
add social work as a double major or change majors after the deadline for declaration
of major must apply and admission will be decided on a case-by-case basis.
Admission of transfer students will also be decided on a case-by-case basis. Students

17



Sequencing of Required Courses for Social Work Major

This is the recommended sequencing of REQUIRED SW courses for the major.
Consult with your advisor regarding courses that satisfy all-college requirements.
Please note: SW212 and SW222 are offered both fall and spring semesters; all other
courses are offered only once/year, in the semester listed below.

First Year

Fall

SW 222 (Introduction to Social Work and

18



Required Social Work Courses

!

!

SW 212: POWER, PRIVILEGE, AND OPPRESSION: ADVANCING SOCIAL JUSTICE
This course explores social work values, provides opportunities to identify and clarify
conflicting values and ethical dilemmas, and examines the impact of discrimination,
economic deprivation, and oppression on groups distinguished by factors such as race,
ethnicity, culture, class, age, gender, sexual orientation, ability, national origin, etc.
Students will consider linkages between various aspects of identity and inequality by
evaluating existing systems of power, privilege, and oppression, exploring theoretical
debates, and examining multicultural and intersectional strategies of response. Specific
attention is focused on critically analyzing and applylng the social justice-based
foundations of social work and the role of social workers in addressing unjust systems

19



gained in the classroom to “real life” by getting hands-
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SW 340: FIELD PREPARATION SEMINAR

Provides historical and current context for understanding the requirement of field
instruction in social work programs. Students explore social work partnership with
community agencies, the supervision process, and ways to enrich the practicum
experience. Through in-

21



Electives in Social Work
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SW371: INDEPENDENT STUDY

Individual reading and/or research in social work under the guidance of a member of
the department. Open with consent of the department to qualified students. Individual
conferences to be arranged. 3 credits

Guidelines for Independent Studies in Social Work

Independent Studies in Social Work are designed to encourage advanced reading,
research, and community engagement in Social Work. They provide opportunities for
students to pursue special interests and their content should not be covered in existing
courses. If students desire to use field work as the basis for an independent study in
Social Work, it is necessary to make a careful distinction between the independent study
and an internship or field practicum. The goal of the independent study must be to gain
knowledge regarding a specific topic and the field can be one method for gaining that
knowledge. Library work must be a primary part of the independent study.

Generally, independent studies are recommended for juniors or seniors who have
completed at least one introductory Social Work course. Introductory courses include:

24



Field Education in Social Work

!
Field instruction in social work is considered to the profession’s “signature pedagogy.”
Signature pedagogy represents the central form of instruction and learning in which a
profession socializes its students to perform the role of practitioner. Professionals have
pedagogical norms with which they connect and integrate theory and practice (Shulman,
2005). In social work, the signature pedagogy is field education. The intent of field
education is to connect the theoretical and conceptual contribution of the classroom with
the practical world of the practice setting. It is a basic precept of social work education
that the two interrelated components of curriculum — classroom and field — are of equal
importance with the curriculum, and each contributes to the development of the requisite
competencies of professional practice. Field education is systematically designed,
supervised, coordinated, and evaluated based on criteria by which students demonstrate
the achievement of program competencies (CSWE EPAS, 2015).

The Department of Social Work administers field education consistent with program
mission and goals that:

1. Connects the theoretical and conceptual contribution of the classroom with the
practice setting, fostering the implementation of evidence-informed practice.

2. Provides generalist practice opportunities for students to demonstrate the core

competencies.

Provides a minimum of 400 hours of field education for baccalaureate programs.

Admits only those students who have met the program’s specified criteria for field

education.

5. Specifies policies, criteria, and procedures for selecting field settings; placing and
monitoring students; maintaining field liaison contacts with field education
settings; and evaluating student learning and field setting effectiveness congruent
with the program’s competencies.

6. Specifies the credentials and practice experience of its field instructors necessary
to design field learning opportunities for students to demonstrate program
competencies. Field instructors for baccalaureate students hold a baccalaureate or
master’s degree in social work from a CSWE-accredited program. For cases in
which a field instructor does not hold a CSWE-accredited social work degree, the
program assumes responsibility for reinforcing a social work perspective and
describes how this is accomplished.

7. Provides orientation, field instruction training, and continuing dialog with field
education settings and field instructors.

8. Develops policies regarding field placements in an organization in which the
student is also employed. To ensure the role of student as learner, student
assignments and field education supervisions are not the same as those of the
student’s employment.

H~w
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Field Practicum
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Service-Learning

Students must engage in service-learning 3-4 hours a week for two semesters (a total of
80 hours) as part of their coursework in the program’s practice sequence (SW 333 and SW
334) which require co-enrollment in SW 320: Service-Learning in Social Work. Service-
Learning placements are coordinated and supervised by the SW 320 course instructor. It
is preferable that students complete their placements in different settings to maximize
exposure to various agency settings and client populations. Service-Learning must be
done in the local area and be approved by the course instructor.

Service-Learning should involve substantial client or agency contact e.g., screening
clients for the food pantry, assisting program directors with grant writing, helping clients
find jobs, assisting in fundraising activities, etc.
Examples of service-learning settings include:

Head Start BOCES

Shelters of Saratoga Mary’s Haven
Saratoga Senior Center Saratoga Mentoring

27



Honors for Social Work Students

Each year, in recognition of their academic achievements, Social Work majors are on the
Dean's List, elected to Skidmore College's Periclean Society, and graduate with all-
College and department honors.

28
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Social Work Program Termination Policy

A student entering and continuing in the Department of Social Work must demonstrate
behavior that is in accordance with the program’s Standards for Social Work Education

29






emergency; or is to comply with a judicial order or lawfully issued a subpoena after
a reasonable effort to notify the student is made.

Except as above described Skidmore College must obtain written consent of the
student before disclosing personally identifiable information from the
educational records. Such consent must be signed and dated by the student. It

31



- assist Skidmore to establish policies, procedures and facilities that are in
compliance with the ADA and Section 504 of the Rehabilitation Act.

Students with disabilities have the right to:
- equal access to Skidmore's courses, programs, activities, and facilities;

32






Similarly, faculty must permit students to submit missed assignments by an agreed upon
due date, without penalty.

Although not required, the College highly recommends that students submit written
notification of the pending religious observances at the start of the semester or at least
one week before the date. As an option, students may use this form [here]. Distributing
the written notification during the first week of classes, campus employment, or the start
of the athletic season gives students, faculty, coaches, or supervisors time to prepare for
the absence.

If a student, supervisor, coach, or faculty member feels the policy is being violated, they
should contact the Dean of Faculty Office at 518-580-5705 (Palamountain 416), the Dean
of Students Office at 518-580-5760 (Case Center 313), or Human Resources at 518-580-

5800 (Barrett Center first floor).
!

Administrative Complaints and Grievance Procedures

Skidmore College views Skidmore students as emerging adults responsible for
managing, with our support and guidance, their academic and personal affairs. While we
are often inclined toward solving problems for our students, we try instead to help them
acquire the information and strategies that they need to explore possible remedies for
their concerns. We ask parents to trust this educational effort whenever possible, rather
than intervene with an office or program on behalf of students.

When students have questions about College policy or practice, we expect them to review
the appropriate policies and handbooks and to pursue their concerns directly with the

34



Standards for Social Work Education

Skidmore College Department of Social Work
Criteria for Evaluating Academic Performance, Policies and Procedures for Review of Academic
Performance, and Academic Grievances

1.0
Criteria for Evaluating Academic Performance in Skidmore College’s BSW Program

In order to meet its responsibilities to provide quality professional education and to
ensure that its graduates are able to function in a broad variety of professional
situations, the Department of Social Work evaluates the academic performance of its
students in four general areas: Basic Abilities to Acquire Professional Skills; Mental and
Emotional Abilities; Professional Performance Skills; and Scholastic Performance.
Meeting the criteria for scholastic achievement is necessary but not sufficient to ensure
continued enrollment in a program. Both professional behavior and scholastic
performance comprise academic standards.

1.1
Basic Abilities Necessary to Acquire Professional Skills

1.1.1 Communication Skills
Demonstrates sufficient written and oral skills to comprehend information and
communicate ideas and feelings.

a) Written: Writes clearly, uses correct grammar and spelling, and applies
appropriate writing style, including American Psychological Association (APA)
referencing, appropriate source citation, and documentation. Demonstrates
sufficient skills in written English to understand content presented in the
program and to complete adequately all written assignments, as specified by
faculty.

b) Oral: Communicates effectively and sensitively with other students, faculty,
staff, clients, and professionals. Expresses ideas and feelings clearly and
demonstrates a willingness and an ability to listen to others. Demonstrates
sufficient skills in spoken English to understand content presented in the
program, to complete adequately all oral assignments, and to meet the objectives
of field placement experiences, as specified by faculty.

1.1.2 Interpersonal Skills

Demonstrates the interpersonal skills needed to relate effectively to other students,
faculty, clients, and professionals and to fulfill the ethical obligations of the profession.
These include compassion, empathy, altruism, integrity, and demonstration of respect
for and consideration of

others. Takes appropriate responsibility for own actions and considers the impact of
these actions on others.

35



1.1.3 Cognitive Skills
Exhibits sufficient knowledge of social work and clarity of thinking to process
information and apply it to appropriate situations in classroom and field. Demonstrat

36



Appearance, dress, and general demeanor reflect a professional manner. Shows
potential for responsible and accountable behavior by knowing and practicing within
the scope of social work, respecting others, being punctual and dependable, prioritizing
responsibilities, attending class regularly, observing deadlines, completing assignments
on time, keeping appointments or making appropriate arrangements, and accepting
supervision and criticism in a positive manner.

Works effectively with others, regardless of level of authority. Advocates for
him/herself in an appropriate and responsible manner and uses proper channels for
conflict resolution. Shows a willingness to receive and accept feedback and supervision
in a positive manner, as well as use such feedback to enhance professional
development.

1.3.3! Self-Awareness

Exhibits knowledge of how one’s values, attitudes, beliefs, emotions, and past
experiences affect thinking, behavior, and relationships. Accurately assesses one’s own
strengths, limitations, and suitability for professional practice. Shows awareness of self
and how one is perceived by others. Reflects on one’s own limitations as they relate to
professional capacities. Is willing to examine and change behavior when it interferes in
working with clients and other professionals.

1.3.4 Ethical Obligations

Current behavior and classroom performance demonstrates adherence to the ethical
expectations and obligations of professional practice, noted in the NASW Code of
Ethics. Ethical behaviors include:

a) Adherence to the NASW Code of Ethics.

b) No history of charges and/or convictions of an offense that is contrary to
professional practice.
C) Systematic evaluation of clients and their situations in an unbiased, factual way.

Suspension of personal biases during interactions with others.

d) Comprehension of another individual’s way of life and values. Empathetic
communication and support of the client as a basis for a productive professional
relationship.

e) Appreciation of the value of diversity. Effective and nonjudgmental relation to
and work with others who are different from oneself. Appropriate service to all
persons in need of assistance, regardless of the person’s age, class, race, religious
beliefs, gender, disability, sexual orientation, and/or values system. No
imposition of personal, religious, sexual, and/Zor cultural values on clients.

f) Demonstration of respect for the rights of others. Commitment to clients’ rights
to freedom of choice and self-determination.
Q) Maintenance of confidentiality as it relates to human service, classroom activities,

volunteer experience, and field placement.

h) Demonstration of honesty and integrity by being truthful about background,
experiences, and qualifications; doing one’s own work; giving credit for the ideas
of others; and providing proper citation of source materials.

) Demonstration of clear, appropriate, and culturally sensitive boundaries. Does
not sexually harass others; make verbal or physical threats; become involved in
sexual relationships with clients, supervisors, or faculty; abuse others in physical,
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The Department of Social Work will review academic performance criteria in light of
individual student circumstances to explore issues of appropriateness and
accommodation. An initial assessment, subsequent plan, use of outside experts
(including the Office of Academic Advising), and periodic checks between the

Department of Social Work and the students are appropriate courses of action in
making accommodations.

2.0
Policies and Procedures for Review of Academic Performance

and Academic Grievances

2.1
Program Standards

39



student is willing to and capable of participating in the change process OR that the
student should discontinue the participation in the Social Work major. As with a Level
1 Interview, students are expected to actively collaborate in the problem-solving
process. Part of the problem solving process may include: a written plan; follow-up
meetings with faculty, the student, and other involved parties;
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National Association of Social Workers Code of Ethics

As per the Skidmore College Department of Social Work policies and procedures, a
student entering and continuing in the Department of Social Work must demonstrate
behavior that is in accordance with the program’s Standards for Social Work Education
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