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�During the past 12 months, how many times have you

engaged with the Worksite Well-Being program?
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Section 1: Demographic Information and Participation

How familiar are you with your employer’s Worksite Well-Being program?

1 - Not at all familiar

2 - Familiar

3 - Extremely familiar

64

66

6

 
 

 
 

Interested in topic area
Enjoy participating in worksite activities
Received encouragement from management
My friends/coworkers were participating
My family encouraged me to participate
I wanted to make a healthy change
Incentives provided
Saw posters/fliers/table tents
Participated as part of a team competition
Recognized need for improvement in health
Felt pressure from management or colleagues

27
19
2
16
0
37
15
0
3
14
0

 
 

 
 

Fear of failure
Lack of time
Lack of energy
Lack of interest
Lack of privacy
No child care
Work schedule
Cost
Lack of management support
Other
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Section 2: Program Impact and Satisfaction

I am likely to participate in the Worksite
Well-being program

1 - Strongly Dis Dis
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Section 2: Program Impact and Satisfaction

What do you like the most about the Worksite Well-Being program?
FeedbackLike

Some of my colleagues appear to like it.
Stop overworking people and pitting employees against one another.
Taking responsibility and making positive changes - not only as an individual but as a community!
that it exists. I need to avail myself of it.
that it is an option
The chance to do challenges on my own time but with others from my office
The community
The weekly reminders and checkins
There are a variety of options on what to learn and how to interact with the program.
This questionnaire is wrong. Nothing applied to me because I never did it.
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Section 2: Program Impact and Satisfaction

What would you change and/or did you find anything missing from the Well-Being program?
FeedbackChange

Not enough promotion of events and programs
Not informed enough about this program to answer. However, I will add that since Covid has forced how we have to conduct business, it seems like a
program offered - like this one - should also pivot to be more accessible and relative to employees.
Not sure
nothing
Nothing comes to mind
Perhaps a better job can be done advertising the program and its benefits.
Personal interaction. I am sick of online only programs and I think they are a cop out.
Program details were not easily accessible and advertised. Program events were not easily accessible to all employees across campus, nor was there
enough support from administrators to encourage attendance.
Provide bona fide fitness programs, as the college once did. Circuit-training, weight-training, etc. were once offered for faculty during the noon hour
and after work. These eventually dwindled (not surprisingly, this coincided with faculty/staff being charged to participate).
Skidmore may encourage employee well-being through this program, but the reality is that many of us are being asked to take on more responsibilities
every year, work in areas with shrinking staff or vacancies, and have exT焄耀 x  to� o�o�  many e�r T焄耀 �io�bwe f  in y h ie y i hathe T焄耀 �r int nvr
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