FACULTY MEETING
April 27,2018

RESOLUTION

Be it Resolved:

that the Faculty asks the ADOF/VPAA to work with other Divisions at the College to encourage
the hiring of faculty spouses and partners into appropriate open and needed positions across
the College.

Measures to be adopted should include, but not be limited to, the following:

Develop and implement an institutional policy on dual-career hiring

Make interested partners eligible to apply for open positions as internal candidates
Allow partners to access Skidmore’s existing employment services

Develop and implement a mechanism to provide institutional perspective and oversight
in hiring practices including search committees to ensure that partner job candidates
are treated equitably, to advocate for the institutional benefits of qualified partner
hires, and to guard against perceived biases against partners, while not forcing partners
onto departments/offices

Designate a staff member within HR to provide employment coordination services for
employees’ partners, in close coordination with DOF, the Career Center, and Alumni
Relations

We encourage the Administration to include both faculty and staff and their significant others




documented “two body problem” presents Skidmore with an opportunity to advance a number
of the College’s commitment to Inclusive Excellence, strengthening the College community in
support of all four of our strategic priorities: I. Integrative Learning and Education—To



