
FACULTY HANDBOOK CHANGES FOR 2004-05 
 
 
Page numbers refer to the 2003-2004 Faculty Handbook. 
 
GOBAL CHANGES 
   
  Change Director of Diversity and Affirmative Action to Director of Institutional  

Diversity  
 
PART ONE 
 
 
Page 119 VIII. E. 2. Procedures for Granting Tenure 
  Motion to revise language – April 2, 2004 
  Delete “the Tenure Review Board” 
 
Page 121 VIII. F. 1.  Review of Negative Tenure Decisions 
  Motion to revise language – April 2, 2004 
  Add “but believes that his or her case received inadequate consideration” 
  Add “The candidate must submit to the TRB a letter stating in a clear and precise manner  

exactly how the consideration of the case is perceived as having been inadequate.” 
 
Page 122 VIII. F. 3. Review of Negative Tenure Decisions 
  Motion to revise language – April 2, 2004 
  Add “together with the letter referred to in paragraph 1 above.” 
  Delete “with the exception of the letter from the candidate stating in a clear and precise  

manner t

peal of Negative Tenure Decisions 
Motion to revise language – April 2, 2004 
Delete “supporting the case” 
Add “specifically pertaining to the area or areas of consideration deemed inadequate by  
the TRB.” 

 
Page 137 XIX. FACULTY GOVERNANCE 
  Motion to Clarify Language in the Faculty Handbook Regarding Administrators Who  

May Attend and Vote in Faculty Meetings – February 6, 2004 
  Add Dayton Director of the Tang Teaching Museum and Art Gallery 
 
Page 138 XX. D. PROCEDURES FOR 



 
PART TWO 
   
  Motion to eliminate the Financial Policy and Planning Committee at the end of 2003-04 -   
  April 2, 2004 
 
Page 202 I. Article I. C.a.  Eligibility to Vote 
  Motion to add “the Director of the Tang Teaching Museum and Art Gallery” – 

February 6, 2004 
 
Page 209 Delete “Financial Policy and Planning” from the lists of Committee of Committees 
 
Page 211 II. F. 4.  COMMITTEE ON ADMISSIONS & STUDENT AID 
  Delete “Financial Policy and Planning Committee” 
 
Page 212 II. F. 7.  COMMITTEE ON FACULTY GOVERNANCE 
  Delete “FPPC” 
 
Page 214 II. F.10.  FACULTY DEVELOPMENT COMMITTEE (FDC) – Elected 
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  Add “or a designee from that office chosen in consultation with CFG,….a representative  
from the Office of Special Programs” 

 
 
Page 306 III. A. 3.  The Contract 
  Replace text with  
  “Instructors should bring a copy of the following Honor Code Statement to every test or  

examination: 
 

I have not witnessed any wrongdoing nor have I personally violated any 
conditions of the Skidmore College Honor Code while taking this ex

ee Sk
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http://www.skidmore.edu/administration/hr/Policies/Policies.htm

